Depart ment of Energy No. 93-4
Acqui sition Regul ation Date April 7, 1993

ACQUI SI TI ON LETTER
AUTHORI TY
This Acquisition Letter (AL) is issued by the Director, Ofice of
Procurenent, Assistance and Program Managenent, pursuant to a
del egation fromthe Secretary and under the authority of the

Depart ment of Energy Acquisition Regul ation (DEAR) Subpart
901. 301- 70.
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| . Purpose. The purpose of this Acquisition Letter is to:
(1) clarify the Departnment of Energy (DCE) position on the
Di spl aced Wrkers Benefits Program (2) establish guide-
lines with respect to Head of Contracting Activity respon-
sibility for inplenmentation of medical benefits prograns
for displaced workers as approved by the Secretary of
Energy, July 29, 1992; and (3) assure that contractors
managi ng and operati ng DOE def ense nuclear facilities
i mpl enment this programfor displaced workers.

| 1. Background. The Secretary of Energy, in response to an
antici pated downsizing in defense related activities,
established a task force to develop a programthat all ows
di spl aced workers conti nued access to nedi cal insurance.
The task force submitted a recormendation to the Secretary
for a programthat provides for a continuation of nedical
benefits for displaced workers under the provisions of the
Consol i dat ed Omi bus Budget Reconciliation Act of 1985
(COBRA). On July 29, 1992, the Secretary approved the task
force reconmendation for the Displaced Wrkers Benefit
Program The Report to the Secretary dated August 1992,
outlining the provisions of the programwas submtted by
the task force, and a menmorandumwith a copy of the Report
was distributed to DOE Field Ofices.

[ 11. Cui dance.

A lt is the policy of the DCE to assure that contractors nmanagi ng
and operating the DOE defense facilities inplenment



Medi cal Benefits Prograns for Displaced Wrkers as
described in the August 1992 Report. This ensures
t hat enpl oyees involuntarily separated due to a
downsi zi ng action are not denied access to nedical
care benefits.

In order to qualify for benefits under the approved Mdi cal
Benefits Program for D splaced Wrkers, a
di spl aced wor ker nmust have been:

(1)on the enploynent roll of a DOE managenent and operating (MO
contractor to performwork (including service
work) for a DOE facility on Septenber 27, 1991;

(2)involuntarily separated after Septenber 27, 1991, fromthe
enpl oynent of a DOE MRO contractor perform ng
wor k (including service work) for a DCE facility
as a result of a downsizing action;

(3)eligible for nedical insurance coverage under an M&O con-
tractor's plan at the tine of separation from
enpl oynent ; and,

(4)not eligible for coverage under another enployer's group
heal th plan or under Medicare since the tine of
separation

B. The O fice of Contractor Human Resource Managenent shal
provi de gui dance to contracting officers and assi st
DCE officials responsible for managenent of activities
of the M&O contractor concerning DOE policies,
requi renents, and guidelines for the Medical Benefits
Prograns for D splaced Wrkers.

C. The Head of Contracting Activity wll:

(1)assure that M&O contractors follow the policy and requirenents
of the Medical Benefits Programfor D splaced
Wor kers approved by the Secretary of Energy on
July 29, 1992, and detailed in the August 1992
Report;

(2)negoti ate advance understandi ngs on all owabl e costs for the
Medi cal Benefits Prograns for D splaced Wrkers;
and,

(3) approve reasonabl e costs of the M&O contractor for inple-
mentation of the Medical Benefits Prograns for
Di spl aced Workers.

| V.Effective Date. This AL is effective on the date of its
r el ease.




V.Expiration Date. This AL will remain in effect until its
content is incorporated, as appropriate, in regulatory or
directive coverage, unless otherw se superseded or
cancel ed.




